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Award by Nexperia:
In the 2H’20 Business Review Meeting (BRM) with Nexperia, UTL has again been awarded as Number 1 Supplier
for 2H’20. Thanks to the teamwork and support across all functions within our UTAC Group, we have been
ranked #1 in 3 consecutive years from 2018 to 2020. Also, in this BRM, Nexperia’s BG-Analog & Logic IC
business unit has given us the Recognition Award to UTAC/UTL for the successful completion & ramp-up of
SOT1255 & SOT1233 Micropak FTK, a key project for their business. A Special Recognition Award was dedicated
to Tarntip B. from the CE-team, who is the UTL Project Leader for this project.
Nexperia BG-Analog & Logic IC awarded Recognition Awards for the successful completion & ramp-up of
SOT1255 & SOT1233 Micropak FTK:

Special Recognition
Award to Tarntip B. from
the CE-team who is the
UTL Project Leader for
SOT1255 / SOT1255 FTK
Project.
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Award by Silicon Labs:
Silicon Labs Recognition Award 2020 presented to UTL for a year of excellent
Commitment, Capacity & Service in 2020. With the increase of activity & loadings in
2018 & 2019, we have been working with the customer to improve our communication
responses, loading OTD, and collaboration on finding solutions together. By 2020,
after years of hard work, we have effectively communicated with the customer at all
levels (sales, operations, assembly & test engineering, production planning, CS, and
management), aligned with the customer’s metrics, and through regular meetings,
improved deliverables to meet and beat customer expectations monthly and quarterly.
As this award was presented to UTL for 2020 support, we enter 2021 with an outlook
that is projected to double Year over Year volumes!

UDG Customer Awards

Rafael Micro ranked UDG #1 and awarded UDG the 2020 Supplier Award for the best and excellent performance
in the “Test Category” in terms of Cost/ Delivery/ Quality/ Service/ Technology!
on March 17th 2021. Mr Mars Hsu, Deputy Director Operation & Planning Division, Quality Assurance Division,
presented this award to our Sales in Taiwan.
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Employees and companies strive to have good, safe and healthy working environments to avoid occupational
hazards and prevent accidents in the workplace.
Once again, UID received a Zero Accident Award from the Indonesian Government’s Ministry of Manpower
for its great achievement of No Hazard and Accident at work for the 2019 - 2020.
The Zero Accident Award is an award in the field of “K3” (Occupational Health and Safety) standards given by
the Indonesian Government to encourage the prevention of work accidents in the company.
Representatives from UID were invited to the Karawang Regional Government Office on Wednesday, November
4, 2020 to be presented with the Award by a Ministry official.
Having attained the “K3” (Keselamatan dan Kesehatan Kerja), we hope UID employees will continue to apply
“K3” standards so that they can do their work happily and feel safe in a healthy environment.
We will strive to achieve the “Zero Accident Award” again next year!

Left to right: Mr. Hendra Lesmana, Mr. Fadryanto,
and Mr. Rahmat, Ministry of Manpower

Indonesia Government
Ministry of Health
Zero Accident Award
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The GM Communication is a session for our management to share information and provide updates
to all managers on UTAC Business, the company’s direction, targets, and other focus points.
The aim is to clarify and enhance understanding of the overall situation in the UTL and the wider
UTAC Group for staff at the middle management level.
In addition, an Awards Ceremony event usually takes place towards the end of the meeting to make
it even more meaningful to those who have received the CEO Award each Quarter.
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The advancement in technology has been very rapid. We always think that it is important for our employees
to keep up with technology.
On 14 Dec 2020, UTL arranged a Tech Talk by Dr. Prachya who is an expert in New Technology growth and in
his class we focussed on “How will AI make your life easier”.
This class was very useful and interesting for our employees.

ISSUE 28
May 2021

LEARNING AND DEVELOPMENT

24

According to the results of the U-Pulse Survey in July 2020, “recognition and motivation” was one of the areas
to be improved in UDG. In January 2021, the company invited an external professional trainer to conduct
“Appreciation and Motivation Art” training for supervisors, engineers, and managers with subordinates. In
the training, there were discussions and role-play on motivation and appreciation skills.
The participants gained a deep understanding of motivation and how to effectively use motivational skills to
inspire team members. At the same time and to promote this culture, the company gave every employee a
thumbs-up gift with the UTAC Logo and implemented the “Tell Me Something Good~” program. Since the
launch of this program, more than 260 messages of thanks have been received so far. We believe this culture
will significantly improve all teams in UDG to boost team cohesion and enhance the sense of belonging for
employees.
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As part of UTAC’s on-going effort to give back to the community this year, the Corporate Social Responsibility
(CSR) and Sports & Recreation Committee (SRC) got creative and jointly organised its first virtual U-RUN for
Charity in support of the Bright Vision Hospital (BVH), located some 10 minutes’ drive from UTAC Singapore.
120 participants signed up for the challenge and an amazing 7,316 KMs was collectively clocked over the
month-long event held from 20 February to 21 March 2021, far surpassing the original target of 4,500KM!
For every 1 kilometre ran or walked, UTAC donated S$1 to BVH. Using any of accepted activity tracker Apps,
participants were encouraged to run or walk a at least at total distance of 30KM to receive a Participant’s
Medal and a UTAC sports towel for their efforts. The 30KM could be completed in more than 1 session, but
each session had to be a minimum of 5KM.

A lively WhatsApp Chat group ensued over the course of the evenings and weekends with people sharing
their photos and running routes across Singapore. There was so much energy in this chatgroup with
encouragement and support for each other, fostering an enthusiastic bonding spirit.
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Participants who each clocked over 100 KMs!
We discovered many ardent runners and brisk walkers amidst our employees, with 19 participants clocking
over 100kms each, including our CEO!

Virtual Cheque Presentation from UTAC to Bright Vision Hospital, 5 May 2021

To appreciate the effort of all the participants and to make a greater contribution to support BVH and its
patients, UTAC management topped-up the S$7,316 already raised by another S$2,684 to a make a grand
total of S$10,000.
Due to the Covid-19 social distancing measures, the cheque presentation to BVH was held virtually on 5 May
2021. It was attended by BVH’s Medical Director, A/Prof Lee Kheng Hock and his team, by John Nelson, CEO,
Maheson Palaniyandi, GM, representatives from the UTAC CSR and SRC Committees, and the 2 participants
who clocked the highest mileage in the male category (318 km) and female category (196 km) respectively.
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Left to Right: A/Prof Lee Kheng Hock, Medical Director, BVH, getting ready to receive the S$10,000 cheque from John
Nelson and Maheson Palaniyandi, with other participants looking on.

BVH presented UTAC with a crystal plaque to commemorate the
event and occasion.

Well done to all who participated in the
organisation of the event, who ran or walked
for a good cause!
Thank you for your strong support to make this
event successful, keeping fit and healthy whilst
having fun!

UTAC participants receiving their medal and UTAC sports towel.

About BVH
Bright Vision Hospital is a 317-bedded charitable community hospital offering holistic and quality care, especially
to the needy, the sick, and the elderly, under the ownership and management of SingHealth since 2011.
The hospital provides an integrated healthcare programme for its patients’ physical and psychosocial wellbeing. Every year, BVH serves over 1,900 new patients, with majority of the patients staying for or one to two
months, who are 60 years old and above, and requiring strong psychosocial support beyond direct medical
and nursing care.
More information is available on the hospital’s website www.bvh.org.sg
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Do you know that one unit of blood can save three lives?
Do you know that every hour 15 units of blood are used
in Singapore?
During emergency, blood is essential to save lives and
to sustain the lives of patients with medical conditions
or undergoing major surgeries. For many patients, blood
donors are their lifelines.
On 26 March 2021, 33 employees volunteered to donate
their blood to Bloodbank@HSA but only 31 donors were
successful. With 31 units of blood, we will be able to
save 93 lives!

After the procedure, HSA offered refreshments to
each donor to replenish themselves. At the same
time, each donor was given a goodie bag as a token
of appreciation. Company also received a letter of
appreciation from the Singapore Red Cross Society.
We would like to thank all the donors for their
participation and the CSR committee for organizing
this meaningful event with HSA.
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UTL donations to Bangpakong Home for Disabled in Chacheonsao Province and the Samutprakarn Orphanage
Foundation.
Each year and as part of CSR activities, the committee of the UTL Foundation (San-Fun-Pan-Roy-Yim) will
meet to discuss which charitable causes to make donations. On 11 November 2020, Dr. Nathapong
Suthiwongsunthorn, UTL GM and the Foundation Committee members visited the Bangpakong Home for the
Disabled in Chacheonsao Province and the Samutprakarn Orphanage Foundation, a charity for street children,
to present the gifts and donations. Through the collective effort of UTL employees, the donations comprised
money, totalling THB130,000 for bedding/mattresses worth THB 66,900 and essential food items worth THB
20,000. The items were appreciated and well received. UTL employees were happy to have been able to
play their part in CSR.

Wat Pra Baht Nam Phu is a Buddhist Temple located in the hills of Lopburi, 172 km from UTL. This temple has
played an important role in providing care for full blown HIV/AIDS patients since 1992. In addition to providing
such care, the temple also looks after orphans affected by HIV/AIDS.
Since the COVID-19 epidemic, Wat Pra Baht Nam Phu has been impacted by a decrease in the number of
donations. To alleviate some of the suffering during these challenging times, UTL employees donated 354
sacks of rice, each sack weighing 49kgs. That is 17,346 kg of rice in total!
The rice donation was transported to the temple on January 8, 2021 and was much appreciated by the Temple
staff. For our UTL employees, they felt fulfilled to be able to do their part for CSR.
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On 5 December 2020, UTL management and employees came together to make merit and offer food to 109
novice Buddhist monks in the UTL factory. This is considered an activity for society and to remember the
birthday of our beloved His Majesty King Rama 9.

The 15th ECEA Badminton Competition of the Electronic and Computer Employers Association (ECEA) was
organized for electronic companies in Thailand who are members of this association to participate in activities
and to foster good relationships among members of the electronics industry. This year’s competition was
held on Nov 7,2020 in the Future Park Arena Rangsit, Bangkok. UTL did very well and won 1 gold medal in the
Mixed Doubles category. Congratulations to these employees who work in Engineering Department.
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The UTAC Thai Walking-Run Club organized a charity run to help fund a hospital building. This campaign was
arranged via a Virtual Run and the concept of this activity was for every 1 kilometer ran by an employee, the
company would donate THB 5, over a period on 1 month.
On 27 November 2020, UTL arranged a special run around the factory to add to the total collective distance.
Collectively, the number of kilometers ran by all participants was 19,118 kilometers, raising a total donation
of THB 95,590 but the overall donation was THB 376,534 from this entire campaign! This was inclusive of
the money raised from the sale of T-shirts for the run. It was a great effort by all. As well having fun whilst
taking part for a good cause, this activity enhanced our employees’ health and well-being at the same time.
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During the 2021 Chinese New Year, many UDG employees chose to stay and work in UDG to avoid travelling
during the COVID-19 epidemic. UDG organized a series of activities to enable employees have a happy time
and to create a warm second-home atmosphere for the employees. Activities included but were not limited to
hanging lanterns, sticking couplets on doorways, assembling gift bags with snacks, fruits, extra meals and
organizing lucky draws. A special reunion dinner was also held for our foreign colleagues in UDG. All the
colleagues had a joyful time and expressed their thanks to the company.

Stick couplets

Assemble the gift bags

Take a group photo

Extra meals

A special reunion dinner for foreign colleagues
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Every year since 2016, the UDG HR team has prepared funny photos to express Holiday Greetings to all
employees. The theme for this year simulated the 5 classic stories in the hot movie “My People and My
Hometown”. Directors and actors from the whole company selected different stories to direct and pose for
their own photos according to the characteristics of the department. Each photo had its own unique style.
Two general managers, Hai Chuan and KY, were also involved in the photoshoot. Some of the photos were
also made into a beautiful desk calendars and distributed to all the colleagues involved in the photoshoot.
UDG employees used this special activity to wish the company a bright future.

Cover photo from line employee

Photo from each department

Photo from A-Operations
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Photo from A-QRA

Photo from IT

Photo from U-Operation

Photo from A-PE

Photo from PM
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Various engagement activities were organized by UMY such as festival celebrations, loyalty recognition, condolence
support and self-development with an aim to boost employees’ morale.
Condolence Gift

Mandarin Orange Distribution for Y2021 CNY
It is common practice in UMY to distribute mandarin oranges to all
employees before the Chinese New Year celebration. The oranges
distribution to all staff was done on 9th February 2021. Giving
mandarin oranges to people during the celebration is a symbolic
way of wishing someone happiness and prosperity, as you are
literally giving them “gold ingots” of wealth.

As part of the company’s support and sympathy to an employee
who has experienced loss of an immediate family member, HR will
organize a donation drive among UMY employees to ease the
burden of the employee concerned. Departmental Managers will
personally deliver the monies collected to the employee concerned.
The above photo was taken on 16th Feb 2021 at one such hand-over
of a donation. Since the start of 2020 and up to March 2021,
employees have generously raised RM6,426 (USD1,550) in support
of 11 employees to help them during their time of loss.

Mooncake Festival

Logn Service Award
The Long Service Award Ceremony is an annual event held in UMY
to recognize long service employees (5 to 25 years) for their loyalty
& contributions to the company. The most recent ceremony was
held in the UMY Board Room on October 26th 2020, attended by
the award-winning recipients and the Management Team. Each
recipient received Jusco voucher, KFC vouchers and long service
certificate.

The Mid-autumn Festival is also known as the Mooncake Festival.
It falls on the 15th day of the eighth month in the Chinese lunar
calendar. The above picture was taken at departmental level during
the simple event held on 1st Oct 2020 by HR & Finance.

Mrurku distribution for Y2021 Deepavali

IATF16949 on-line training

Deepavali is not complete without this traditional snack, which is
Muruku. UMY distributed muruku to all employees on 10 th
November 2020 by Mr. Kua Tai Heng, Senior Manager HR & Finance,
with an aim to uphold one of the customs in Malaysian culture.

With an aim to equip our relevant members with IATF knowledge
for day-to-day requirement compliances, certification training on
International Automotive Task Force 16949:2018 (IATF16949) was
held virtually on 15th March 2021, 16th March 2021, 23rd March 2021
& 25th March 2021. Despite the COVID-19 pandemic limiting the
activities, the training successfully completed with 100% attendance
(27 employees).
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